
Frontier School of the Bible 
PO Box 217, LaGrange, WY 82221 

 
Reference Form 

 
Applicant: Please complete the boxed area before your give this form to the person you’ve chosen as your reference.   
You should provide them with a stamped envelope, addressed to the FSB Admissions Office. 
 
APPLICANT’S NAME                   PHONE              
 
ADDRESS                                    
 

Waiver of Confidentiality:  “I, the undersigned, hereby voluntarily waive the right of privilege to inspect or challenge the content and 
comments expressed in this reference.  I expect that the observations made shall remain confidential between the reference provider 
and Frontier.” 
 

DATE         SIGNATURE OF APPLICANT                      

 

 
TO THE PERSON COMPLETING THIS FORM:  Please answer the questions on front and back carefully.  If you feel this form is 
not adequate for your remarks, please attach an additional sheet with your comments.  If you are not sufficiently acquainted 
with the applicant to give your appraisal, return the form to the applicant.  
 

1. How long have you known the applicant?     years     months.  In what capacity?             

2. As far as you know, has s(he) been born again by faith in Jesus Christ?                   

3. Has s(he) attended church regularly?     participated in church activities?     done any Christian Service?     

 If so, list:                                     

4. Does s(he) come from a Christian home?     a well-disciplined home?     receive encouragement at  home?     

5. Is s(he) inclined to receive instruction?           yield to discipline?         

6. Does s(he) have any significant limitations in the physical, mental, emotional, or social realms?         If so, explain:  

                                      

                                      

7. Does s(he) have any special talents or abilities? (Please list)                      

8. Have you noted any particular weaknesses? (Please list)                       

9. Has s(he) to your knowledge ever been disciplined or dropped from school?     released from employment?      

 If so, explain:                                   

10. Have you observed anything that would be questionable about his/her moral life?      If so, explain:        

                                      

11. Have you ever known the applicant to use intoxicating beverages?      tobacco?      drugs?        

 If so, explain:                                   

12. Have you any reason whatsoever for lack of confidence in the applicant?       If so, explain:          

                                      

13. What degree of success as a college student would you predict for this applicant?   

 Superior       Excellent       Above Average       Average       Below Average       Failure    

14. If you were a member of the Admissions Committee at Frontier, would you vote to accept him/her as a student?   

 Enthusiastically        Willingly        Questionably         Not at all    

 

 
Signature               Print Name              Date       

Address                                     

Phone                   E-Mail Address                   
 
 



Check the rating that indicates your estimate.  Additional remarks for fuller explanation will be most helpful to us. 

Spiritual Life 

   
   
   
   
   

Vital & Contagious  
Rich & Growing in Maturity 
Average 
Genuine, but not Contagious 
Characterized by Immaturity 
 

ADDITIONAL COMMENTS: 

Purposefulness 

   
   
   
   
   

Well-formed Purpose 
Self-directed 
Average 
Vacillating in Purpose 
Aimless Drifter 
 

 

Initiative 

   
   
   
   
   

Anticipates Needs: Resourceful 
Shows Good Initiative 
Average – Occasional Initiative 
Requires Some Direction 
Requires Constant Supervision 
 

 

Cooperation 

   
   
   
   

Works Well With Others 
Works Well Under Others 
Cooperative Only Under Pressure 
Not Cooperative 
 

 

Judgment 

   
   
   
   

Discerning 
Good Common Sense 
Average 
Poor Sense of Values 
 

 

Tactfulness 

   
   
   
   
   

Very Sensitive to Others 
Usually Courteous 
Sometimes Untactful 
Blunt, Outspoken 
Insensitive to Others 
 

 

Responsibility 

   
   
   
   
   

Capable of Much Responsibility 
Thoroughly Dependable 
Usually Reliable 
Shows Some Dependability 
Irresponsible, Careless 
 

 

Industry 

   
   
   
   
   

Seeks Additional Work 
Goes Beyond What Is Required; Cooperative 
Performs Assigned Tasks 
Needs Prodding 
Difficult to Handle 
 

 

Intelligence 

   
   
   
   
   

Very Superior 
Alert (Above Average) 
Average 
Below Average 
Dull 
 

 

Acceptance By Others 

   
   
   
   
   

Sought After By Others  
Well Liked By Others 
Liked By Others 
Just Tolerated By Others 
Avoided By Others 
 

 

Leadership 

   
   
   
   
   

Inspiring and Successful Leader 
Good Leadership 
Assumes Occasional Leadership 
Tries, But Usually Fails at Leadership 
Always a Follower 

 

Emotional Stability 

   
   
   
   
   

Exceptionally Stable 
Well Balanced 
Unresponsive 
High Strung, but Controlled 
Excitable-Easily Upset 
 

 

Personal Appearance 

   
   
   

Neat Appearance 
Average Appearance 
Careless in Dress 
 

 

Financial Integrity 

   
   
   
   

Budgets Wisely – Avoids Debt 
Pays Bills on Time 
Needs Reminders About Bills 
Careless With Finances 
 

 

 


